
PDC Diversity, Equity, Inclusion and Belonging Committee 
(DEIB) 

The PDC Diversity, Equity, Inclusion and Belonging (“DEIB”) Committee is committed to 
working with the PDC Board and the various PDC committees to foster diversity, equity, 
inclusion and belonging within our organization.  

We aim to fulfill the following objectives: 

1. To help ensure that all PDC members feel seen, included, engaged, and valued

2. To increase the diversity of professionals in our membership

3. To assist in the ongoing professional development of PDC members, by
providing tools, training and best practices for the implementation of DEIB in-
house initiatives

4. To increase the visibility of, and opportunities for diverse legal professional
development experts


